


Frankly In good company!
Speakmg The Society was pleased to once
again receive the Investor in Peo-
ple award and so be able to display

Managers in a Social the logo marking the excellence of
Services Department, | was struck by the Society as an employer.

a comment that, themselves driven by The Investors in People Standard
budgets, they envied my (BCCS) is a business improvement tool de-
lack of financial constraints. To have signed to advance an organisa-

reacted immediately to this statement tion’s performance and realisation
would have appeared to be both de- ©f OPjectives through the manage- family needs through a flexible

. . ment an velopment of i - i ith indi-
fensive and disingenuous, but, later, ent and development of its peo-working arrangement with ind

. : ple. viduals.”
! ha_d Ll oppor.tunlty £9) G i Notable comments in the Society’s The report concludes; “Having
Society’s principles, values and

ethos.

At a recent meeting with

award included: carried out the re-assessment
“The belief in the importance of process rigorously and in accor-
The expenditure of the Society is al- staff training to the organisation is dance with the guidelines pro-
ways kept within the established lim- very strong.”and ‘The Society has vided for Assessors by Investors
its of our Annual Strategic Plan. become more professional and am-in People UK and The Assess-
What is not guaranteed is the income bitious in its plans for improve- ment Network Ltd., | am satisfied,
which frequently falls short of expec- ment.” And again, beyond any doubt, that BRENT-
tations. It is my belief that our chil- 1S organisation is a family WOOD CATHOLIC CHIL-
dren should receive such help as friendly employer and tries to e'?" DREN'S SOCIETY continues to
gage staff in a way that meets with meet the requirements of the In-

needed and resources then found tc”, . ,
childcare or other vestors in People Standard.”
meet those needs. If we are to pro-

vide a service only within defined

limits, then we may be negating our F1 InfantS - hew entrant!

responsibilities. Certainly there are . , L
FOTEN d _Unveiled for the first ime - and an children’s organisation and BCCS,
always limits to what can be done bu

e _ exclusive in every sense of the word Whose work at the prison is not un-
these limits must be set against nee.

_ _ is the new 12v. Battery known,  duly
A parent nursing a sick or needy powered, Mark 1 HMP became the
child, exhausted with worry, lack of gpeiq). nominated
sleep and short of money, will tell yjit by some of Her beneficiary.
you they are driven by love and care Majesty’s  temporary It was a very
rather than financial consideration. guests in the work- generous  offer
| believe that those who work for the shops  of  HMP! on the part of

Society do so without being overly Chelmsford, the wish the —inmates

concerned with budgets, time or Of its builders was that which will give

ey, 0 G5 [eriwesty r,leed m it should be presented to a much joy wherever and whenever it
: is driven.

drives the work of our Society; the

desire to provide the best possible

service to children and families in Annual MaSS

need. And it is why we continue to

Mgr.John Armitage likened the sowing and caring for seed which grows into

rely on the generosity and support of e thy fruit with the work of the Diocesan Children’s Society. They also cher-

friends and benefactors who see theish and care for children and their families with love and tenderness and help
needs of children and respond to them grow and prosper in accordance with God’s will. He was speaking at the
them. Annual BCCS Mass held in Colchester, his first Parish.




Case History 1

Shelagh had always liked school. Although she was quiet
she had a few good friendsd did reasonably well at
most sessions. She was an average 15 year old.

The small group of friends she had were not particularly
outgoing and didn’t mix with pupils from other years. So
she was very surprised when a sixteen year old girl ap-
proached her after school one afternoon and verbally
abused her. To Shelagh’s uttstonishment the girl then
physically attacked her witBuch ferocity that Shelagh
sustained sevefacial injuries.

Shelagh had no idea why she was ‘chosen’ and conse-
quently doesn’t know how to deal with the situation. She
feels frightened and confused and school no longer seems
to be the safe place it once was. Social Services have
dealt with the case but they asked Brentwood Catholic
Children’s Society to medte on Shelagh’s behalf.

One of our Social Workers wked with Shelagh to try
and re-build her confidence and self-esteem and to under-

stand the problems of her attacker. She needs to face the

future without bitterness or anger.

Carol Services

This Christmas, your Society is organising a humber
of Carol Services around the diocese. At present
these are being planned at 8 locatioBee( back
page Diary Dates)and

will consist of carols, {2
readings, playlets - in t)g

deed, anything relevant ?;\ '~ ?
the season. A few Wordit’ !JT\\, J
about the work of the Society

will be accompanied by a col

lection on its behalf.

We are also plaring Christmas

Memorial Trees. These wil

also be located around t

diocese and will enable tho

wishing to remember loved

ones at Christmas to purchase, for a donation, an
Angel image which may be hung on the tree over the
Christmas period.

In some cases, it may be that these two events will
coincide and the Memorial Tree be part of the Carol
Service. If you are able to help with either of these
projects, please call Nick Appleby at the office.

Case History 2

Sometimes the behaviour of children is very hard to un-
derstand! Unlike Shelagh, 10 year old James doesn’t want
to go to school at all!

All the normal avenues such as bullying or difficulties
with school work were researched but drew a blank. In
fact when he is at school he is quite happy.

All three of his siblings attend school and their parents
have no problems with them. James does not appear to
have any problems either, at home or at school, yet he
consistently refuses to leave home in the mornings, even
going to the lengths of hiding in the wardrobe!

Our Social Worker, James’s family and his school are all
working together to try and understand James’s problems.
There are no obvious solutions and great care and patience
is needed to ensure that James doesn’t react negatively to
the attention he is receiving.

Rise and shine

You've heard, of course, of The Singing Nun? Well,
now in Brentwood Diocese we have The Singing
Priest! Fr. Julian Wiener, Head of the Team Ministry
in Basildon, has, with the aid of professional friends,
produced a CD of popular children’s hymns and reli-
gious songs. It features Fr. Julian accompanying him-
self on his guitar with full backing and is available
now. There is also a DVD version complete with sign-
ing for the deaf and hard of hearing. Royalties will be
donated to BCCS and detaildlvoe found on page 5.

New Fundraiser
for Society

BCCS acquired a new staff member in September
when Nick Appleby joined as fundraiser, charged

with raising both income and profile of the Society.

He brings a background of Financial Services and
Marketing and is to be the central contact for all

fundraising activities. If you can volunteer some

time or ideas call him at the office or email him at

nickappleby@childcarebccs.plus.com.




Continuing study makes better professionals

The following is a report prepared for the Trustees by Deputy Director, Eileen Campling. It sets out the study
programme at the University of East Anglia to be undertaken by our social workers, which will provide a foun-
dation for the Post Qualifying Childcare Award.

As you are aware we have been granted funding fo work and to listen to an audio tape containing information
seven social workers including Frank our Director, to about social work practice. The completed work has to be
start the Distance Learning programme at the above Un handed in by October.

versity. This distance learning pack provides study mate Assessable Work

rial that is intended to add to the knowledge and skills

that the social workers will have developed throughoui Candidates are expected to evaluate the effectiveness of
their career in child care warkThere are six separate their practice by using a relevant knowledge base, including
study sections in the pack, which draw on national stud an understanding of the legal and policy contexts of appro-
ies and publications and the research and writing of th priate research. They have to demonstrate an explicit ad-
University of East Anglia-ba&sl staff. The six sections herence to the values of social work and the provision of

are: ethically sound practice” (CCETSW 1997).
Values in Practice
Reflective Practice The assessable work for this Unit will be drawn from the
Child Development for Practice social worker's day to day work and practice. They will
Using Research in Practice have to submit the following work to be assessed:-
Theory for Practice . A Critical Career Review (2000 words)
Law into Practice . A Reflective Case Study (2-3000 words)
An Assessment Interview at the
Accompanying these is guidance on study skills and in University of East Anglia.

formation about the assessment criteria to help the soci. As Line Manager | have to observe the social worker’s
workers gain academic credits for their assessed assig practice at least on four septe occasions and to confirm
ments. The social workers are expected to reflect an that they have been assessed and progressed beyond the
evaluate their own practice using the knowledge gainei professional bar.
from the study materials and any additional reading.

The Critical Career Review will attract 30% of the mark for
This Programme is intended for social workers who hav¢ the Unit.
at least two years’ post-qualifyg experience. Thisisto The Case Study will attract 50% of the mark for the Unit.
ensure that they have adede practice wisdom to be The assessment Interview will account for 20% of the mark
able to demonstrate that they have made sense of tlfor the Unit.
component part of a child care social worker’s role anc

tasks at this level of their development and training. Both the Case Study and the Critical Career Review will be
based on practice experience and additional reading. Both
Study time to complete this task will be vehicles to demonstrate knowledge, values and

The amount of time for each candidate to complete theskills in practice. These and the endorsement from me as
study unit will vary, depending on the individual’'s moti- Line Manager will be verified as part of the interview proc-
vation and work commitments. However, this particular ess.

study unit has been designed to take a minimum of 10

hours to complete. Most of this work will be done in the The assessment process will seek to ensure that there is a
summer period when the Schools are closed. Opportun core level of childcare knowledge and skills. These must be
ties have been made available for group discussions ar informed by an understanding of how social workers’ val-
individual tutorials with me. In addition to the study ues are demonstrated and exposed to dilemmas and con-
workbook candidates have to look at a video containing flicting pressures in day-to-day practice with children, their
information about methods and theories used in socic families and carers.







Picture Parade

BCCS Runners and Walkers at Cathedral House in May

The Office did their bit, too - as usual!

Some walked in fancy dress

Flash
walked from
Harold Wood

- and was happy to
do so.

Brentwood Mayor, ClIr. Mrs. Margaret Braut, in her final mayoral engagement,

Others were welcomes runners and walkers at Cathedral House ...

just happy to
make it!

...and
checks out
some well-

earned
certificates!

The Smyth girls all made it as well.

BCCS Chair of Trustees, John Sinclair, was on hand
at Cathedral House in May to thank some of the ath-
letes who had run in the 2005 Flora London Mara-
thon on behalf of the Society, as well as the annual
fun walkers. Both eventfigure prominently in the
Society's fund raising and sponsorship of runners and
walkers alike contributes significantly to the Soci-
ety’s coffers. The hope is that income from this year's
events will be greater thaever and will reflect ade-
guately the great commitment and effort which all
participants contribute. One of the marathon runners,
Margaret Deasey, achieved the fastest time in her
group, an impressive 2hrs 53mins!

The picture (left) shows an initial cheque for £10,000
being received by John Sia@ from Margaret and
John Deasey (Colchester), Fiona Barrett
(Sawbridgeworthand Lisa Copelan@Hornchurch).
Howard Enstone (Shoebury) Stephen Morgan
(Westcliff) and Michele Cromby-While(Romford)
also participated successfully.




Gift Aid
how does it work?

Gift Aid is the most cost effective,
Government approved method of chari-
table giving bar none! Put simply, for
every pound you give to charity, the
government gives that charity an addi-
tional 28p.

Why? Well, to illustrate; when you do-
nate, say, a pound to your favourite
charity under the Gift Aid scheme, it is
assumed that when you earned that
pound, you paid the government 28
pence in income tax. It is this 28 pence
which the charity is then able to claim
back from the Chancellor of the Ex-
chequer. Simple!

The only proviso is that you already
pay Income Tax and sign a simple
statement to that effect. The form is
completed once only and will cover all
your future donations.

If you are a tax-paying donor and have-
n't already done so, please complete
and return the fornenclosed with this
newsletter.

SHENANIGANS

supports the
Brentwood Catholic Children’s Society.

For all things
IRISH

|

Papers
Food
Sports shirts
Mass cards
etc.

shop at
772 Goodmayes High Road
lIford.
Tel: 020 8597 7080
(Steve O’Shea)

Many of you have already or-
dered your cards from us but,
as always, there will be some
who prefer leaving things to

Christmas Cards

does, the true image of Christmas.
. This promotion is vital to our fund
the last minute! If you are one | ) _
raising. National media appeals,
of them, then delay no longer! , ,
o _ following  disasters around the
Fill in the form and post it off .
. . . world, have resulted in a shortfall
immediately - or, better still, . .
. of some 30% in donations to many
pick up the phone and order . _
, smaller, local charities like our-
that way. All you'll need )
, . selves. You see, therefore, just how
handy is your credit card.
much we need your support. Per-
haps you could also order for your
We have already had favour- .p y _ y _
friends and neighbours and make it

able comments on both the _
. . a very Happy Christmas for every-
quality and variety of our se- body!

lection this year reflecting, as it

Restorative Justice

Incorporating Family Group Conference Project

The Family Group Conference Model was developed in New Zealand,
based on Maori traditions and methaufsconflict resolution. The pur-
pose is to bring together as many family members as possible, to co-
operate with each other and to posgaources to deal with family issues.
This model is being used as a form of Restorative Justice, in dealing
with young people who have offerdi@nd to consider how a Family
Group Conference can be used to ghe victims and offenders the op-
portunity to meet with each other in a safe and supportive environment.
Brentwood Catholic Children’s Society offers on-going support to
young victims and their families in gaership with the Essex Social
Care Department, the Youth OffendiBgrvice, Essex County Council
Community Safety and the Youth Justice Board and Essex Police.

We have received funding for this Project and, as a result, a social
worker has been appointed to work with the child, their family and other
relevant people. Support is offered to help them prepare for the meeting,
at the meeting itself and afterwards if this is still required..

It is not easy for a young personrtet up with the person who has of-
fended them or for the offender to meet up with the victim of their
crime. Both have specific needs and could be seen to be in a vulnerable
position not knowing what the outcome will be and how they will be
able to cope when they come togatiat the Family Group Conference.
The aim of Restorative Justice is tdghthem find hope for the future, to
see things from each other’s point of view and to agree a realistic out-
come. The social worker’s role is sapport them through this process in
order to enable them to move on in their lives.




Diary Dates

Date Event Location Contact
November 16 Trustee Meeting Office
December 1 Voucher Day Office
December 11 Carol Service Loughton Office
December 11 Carol Service Shoeburyness Office
December 18 Carol Service Walthamstow Office
December 19 Carol Service Tilbury Office
December 19 Carol Service Rayleigh Office
December 20 Carol Service Basildon Office
December 21 Carol Service Brentwood Office
December 21 Carol Service Forest Gate Office
2006
February 25 Winter Ball :riern Manor HOthll’ Debbie Erim
orndon-on-the-Hill. Office
April 23 London Marathon Office
TBA Fun Walk Office
September 8 Golf Classic liford Golf Club B

Who’s Who at BCCS.

President: Rt. Rev. Thomas McMahon, Bishop of Brentwood

Chaplain: Rt. Rev. Mgr. John Armitage

Childcare House, Little Wheatley Chase, Rayleigh, Essex SS6 9EH
Tel. 01268 784544 ; Fax. 01268 784540 ; Email: director.childcesgbvirgin.net ; Website;www.dticare-brentwood-diocese.org

Director, Treasurer and Secretary
to the Board of Trustees

Frank Maguire

Deputy Director Eileen Campling

Chair of Trustees Collette Kelly
Vice Chair
Trustees

Tim Hedges

Pip Crilly

Ann Davenport

Rev. Dominic Howarth
Stephen Ince

Rev. Tom. Jordan
Dick Madden

Joan Murphy

Rev. Martin O’'Connor
Sharon O’'Ryan

Rita Potter

Carlynne Preville
John Sinclair

Field Workers  Sr. Agatha Collopy

Sue Bacon

Elsie Carey

Phil Davis

Gill Franklin

Pat James

Louise Geddes

Pam Myall

Christine Somerville

These Field Workers cover the whole of
Brentwood Diocese.

Administration Nic.Appleby(Fundraising)

Theresa Grainger

Julie Keely

Claire Mathews

Laura Williams

Newsletter Marian Barlow
Editors Betty Smith
Patrick Waters

Last word

Brentwood Catholic Children’s Society is
looking to re-establish its list of Parish
Friends. The aim is one person in each par-
ish, prepared to act as a point of contact be-
tween the Society and the parish commu-
nity.
Last year, throughout our diocese, BGCS
responded to more than 1300 children need-
ing help. It is entirely self-financing and
needs to be able to keep the whole of|the
diocese informed about its work in order to
encourage continuing support. If you are
prepared to be a Parish Friend, call Nick
Appleby on 01268 784544.

Thank you.




